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Pam Martinez introduced to the group of attendees the OSHA Fines that have been adjusted on 

January 1, 2016. The 80 percent increase of OSHA issued fines is the first increase in 15 years. 

Repeat violations with now could be as high as $125,000. A willful violation will be in the range 

of $9,000 to $125,000. Failure to abate could be $12,500 a day until the OSHA violation is 

corrected.  

 

As of January 1, 2016 all First aid kits must be Class B certified. The kits should be installed in 

your faculties. The first aid kit should have the following items. 

 
ANSI/ ISEA Z308.1- 2015 

CLASS B:  FIRST-AID KITS 

 

50   Adhesive Bandages 1” X 3” 

2    Adhesive Tape 

25  Antibiotic Treatment (0.5g) Applications 

50   Antiseptic Treatment (0.5g) Applications 

1   CPR Breathing barrier 

2  Burn Dressing (Gel Soaked) 4” X 4” 

25  Burn Treatment 1/32 oz. (0.9g) Applications 

2    Cold Pack 4” X 5” chemical pack 

2   Eye Coverings 

1  Eye Wash 4 oz. 

1  First Aid Guide 

10  Hand Sanitizer 

8  Medical Exam Gloves (4 pair) 

1   Roller Bandage 2” X 4 yd. 

1        Roller Bandage 4” X 4 yd. 

1        Scissors 

1   Padded Splint 4” X 24” 

4   Sterile Pads 4” X 4” 

2  Triangle Bandages 40” X 40” X 56” 

 
 



Our first topic was presented by Jeff Marley his topic was Job Hazard Analysis identification. 

Employers need to identify workplace hazards and develop programs for each specific task to 

prevent a workplace injury. The process to develop a program follows this formula. Select a job, 

and then perform the analysis of the job. Then identify any hazards. Develop solutions to make 

the job safe for the employees in your workplace. Conduct a follow - up analysis. Things can 

change and the follow up analysis can prevent any possible injury. Training programs should be 

used for new employee orientations and yearly retraining. OSHA will always ask for supporting 

documentation. Keep very detailed training curriculum that can be printed when asked. Also 

make sure all employees sign a completed training document. All training documentation must 

be kept in the employee training file. 

 

Our next speaker was Dan Russo from National Interstate Insurance. He has 20 years of 

Worker's Comprehensive investigation experience.  Interesting fact that Dan started off the 

presentation with. 1.8 million Employees suffer from ergonomic injuries a year.  81 percent of 

bus drivers have back problems. Employers overlook ergonomics and injury prevention until a 

very serious employee injury occurs. Employers must understand the leading cause of missed 

work is, back, neck, and shoulder injuries.  4 of 5 employees suffer these types of injuries. These 

are leading cause of missed work. The average age of a person with a back injury is 42 years old. 

The leading cause of disability for people under the age of 45 is again back injuries. 70 percent 

of the people with this condition have a recurrence. What to do to prevent musculoskeletal 

injuries through understanding ergonomics and how to identify hazards. At the time of hire 

companies should add a physical abilities testing program. This would minimize the risk of 

hiring your next workers comp claim. This was a very detailed presentation. The templates and 

forms can be found in the next few weeks on the BISC website page under the heading of 2016 

BISC Winter Meeting presentations.  


