
FAQ’S
Q: What is considered an applicant?

A: An applicant is defined as a candidate that fits the criteria requested 
on the application. We set filter questions based upon the requirements 
you deem appropriate for the job opening. If the applicant fits the criteria, 
we submit their information to you. If not, you will not receive their 
application.

Q: What is a CAP?

A: The CAP is the total number of applicants that you would like to 
receive. It allows you to control the budget for each position or location

Q: Is there a minimum or maximum number of applicants?

A: No. You can set a budget according to your needs.

Q: What if I fill the position before I receive the number of applicants 
that I requested?

A: If you finish hiring before you reach the CAP, just let us know! We will 
inactivate your posting. You will only pay for the applicants you received.

Q: Where do you get your applicants?

A: CareerCo uses a multi-faceted approach to source applicants for 
your job opportunities. In addition to extensive search engine marketing, 
we have more than 700 Career Advisors handling both inbound and 
outbound calls (about 2 million conversations per month) with both 
active and passive job seekers.

CareerCo is comprised of over 43 million members and growing! By 
leveraging the power of the phone, text alerts, email blasts, and push 
notifications, we are able to advise job seekers about available job 
opportunities as they occur.

Unlike other job boards, CareerCo members have access to real-time 
connectivity thanks to our company's job-mapping technology, Career-
MAP, - as well as our unique "WOOF" job alerts, which ensure that 
employers - postings are being viewed by the right candidates at the 
right time.

Q: Can you help with large scale or seasonal hiring?

A: Yes! Many of our clients have large scale and/or seasonal hiring 
needs.

Q: Do you offer special pricing for American Bus Association 
members?

A: Yes! We offer a 10% discount off our already low pricing for all 
ABA Members! You must identify your company as an ABA member 
in order to qualify. Discount will be applied to your monthly invoice.

Q: What kind of positions can you help us fill?

A: We can help with all your job opportunities; from CDL Drivers, 
Hotel, Retail and Restaurant Staff, Automotive Repair, and Manage-
ment positions.

Q: How do I receive the candidate's information? Will there 
always be a resume attached?

A: An applicant's information is forwarded to you in real time, via 
email or directly into your Applicant Tracking System. It is also posted 
to your CAD – Candidate Applicant Dashboard.

Although we encourage all applicants to upload their resume, some-
times applicants may not have their resume readily available. In an 
effort not to miss out on a potentially hirable applicant, we collect the 
candidate's contact information and work experience on the form.

Q: Once I receive the candidate s information, what should I do 
next?

A: Applicants should be contacted immediately; they are expecting 
your call! As our experience clearly shows, engaging with candidates 
quickly increases conversion to hire. This is an active candidate who 
fits the position criteria and who is interested in your job opportunity! 
We can help with email alerts urging the candidate to reach out to 
you.

Q: Can you “import” our available jobs and manage our postings 
on a daily basis to keep them current?

A: Yes! We can “scrape” your website’s Career’s Page or work with 
your “feed” to keep your postings current. Ask your CareerCo 
Account Rep for details.

ABA Members Have a New Hiring Tool… Introducing CareerCo!

FOR MORE INFORMATION OR TO POST A JOB NOW CONTACT:

ABA@careerco.com or Call: 888-660-9060



Pay-Per-Applicant Job Board

• CDL Drivers

• Dispatchers

• Technicians

• Office

• Corporate

• Retail

• Hotel

• Restaurant

All Departments - All Positions 

  
  

Hourly- Entry Level                                                                                                        $10.00
Hourly- Experienced, Special Requirements or Certifications                             $12.00
Driver –Non CDL                                                                                                            $15.00
Drivers-Class A CDL                                                                                                        $25.00
Outside Sales                                                                                                                               $20.00
Store or Restaurant Management                                                                               $20.00
Technician-Mechanic            $30.00
Diesel Mechanic                  $40.00

PRICING (base price per applicant) CPA Price

100% performance-based 
job board

Pay only for the applications 
you receive

*
*
*
*

No cost to post. 
No cost per click. 
No cost per impression.

Applicants on demand.

*Discount is applied to your monthly invoice. To qualify, you must identify your company as an ABA member. 

FOR MORE INFORMATION OR TO POST A JOB NOW CONTACT:

ABA@careerco.com or Call: 888-660-9060


